ADULT RESIDENTIAL LIVING
I am the sister of a 42 year old woman named Rhonda, who lives in a residential program, with 2 roommates, with whom she has lived for 10 years.  She also attends an Adult Day program.
Rhonda is diagnosed with profound mental retardation and some minor health problems- including high blood pressure and she is slightly overweight. She was placed in an institution for the first 25 years of her life, but now lives a full community life, including social and recreational opportunities that she enjoys with her family and roommates.

Our challenges lie with the constant turn over of the staff, both in her home, staffed by a residential provider, and her day program. She has a difficult transition when staff at either program leaves, and is depressed when the programs are understaffed and she is not able to participate in her regular activities, such as an exercise program at the Fitness Center, pottery class, concerts on the River, and volunteering at a Retirement Center. Most of the staff are young and enthusiastic, but move onto other opportunities, as the pay scale leaves them unable to afford the basics, never mind colleges loans, etc. The turnover rate nationally is about 72% annually. Could any business exist with a similar turnover? 
Unless a commitment is made by state and federal government to make direct care staffing a valued job opportunity, and the pay scale is commensurate with that value, this will become a crisis that may become health and life threatening to my sister, as well as thousands of other Pennsylvania citizens with disabilities, who need support. That is why I am asking you to support the 3% Cost of Living (COLA) legislation- as an amendment to this year’s proposed Budget. It will afford providers the ability to increase staff salary, to keep even with inflation.  
